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Region
1 Sustainabilitu Manaaement USA 221 270% 49 939% 40 752% 0 000% 0 000% 0 000% 0 000% 000% 0 000%
Y 9 Europe 8 103% 10 192% 10 1.88% 0 000% 0 000% 0 000% 0 000% 000% 0 000%
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€SG Data and Appendix
Unpaid ParentalLeave Statistics A
o Environmental Performance Numbers of employees eligible for parental leave in 2022 (A) 593 376 969 23 20 43 47 14 61
. . Actual Numbers of employees applying for parental leave in 2022 (B) 396 48 444 22 2 24 30 3 33
* Management of Material Human Rights Issues ) ) .
Rate for employees applying for parental leave in 2022 (B*100 / A) 6678% 1277% 4582% 96% 10% 56% 6383% 2143% 54.10%
in 2022 Numbers of employees expecting to return in 2021 after parental leave in 2022 (C) 223 15 238 20 1 21 16 2 18
o Pelovent Deta Seiistics of Muran Peseuress Numbers of employees applying to return in 2022 (D) 177 33 210 3 1 4 10 1 1
Return rate in 2022 (D*100 / C) 7937% 22000% 8824% 1500% 10000% 190% 6250% 5000% 6111%
¢ GRI Content Index
Total number of employees returning after parental leave in 2021 (E) 175 21 196 5 1 6 14 1 15
¢ The Sustainability Accounting Standards Number of employees completing one full year of service after returning from parental leave in 2021 (F) 72 21 193 5 1 6 14 1 15
Rate on return after parental leave in 2022 (F*100 / E) 98.29% 10000% 98.47% 10000% 10000% 100% 10000% 10000% 10000%

Board (SASB) Table

¢ The United Nations Global Compact

Under 30

Comparison Table Indicator Difference between Men and Women Employees (%) L ndiatr [ AL AE_| T
» Independent Limited Assurance Report Gender pay gap (mean) 7%  The annual total compensation for the organization's highest-paid individual to the

) median annual total compensation for all employees 280 189 369

Gender pay gap (median 18% . . o ey Tt
pay gap ( ) ° (excluding the highest-paid individual)
Bonus gap (mean) 15%
) The percentage increase in annual total compensation for the organization’s

Bonus gap (median) 9% highest-paid individual to the median percentage increase in annual total 061 115 037

compensation for all employees (excluding the highest-paid individual)

198



